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About this SPD 

This SPD describes the ArcelorMittal USA LLC (the Company) Pension Plan Supplement 
for Hourly and Bargaining Unit Employees of I/N Tek and I/N Kote. It is intended to inform 
eligible active Hourly and Bargaining Unit Employees about their rights and 
responsibilities under the Pension Plan.  If the information in this SPD conflicts with the 
official plan documents, the official plan documents will govern. 

The Company reserves the right to change or end the Pension Plan in whole or in part at 
any time and reviews its benefit plans regularly, subject to the Collective Bargaining 
Agreement. 

Eligibility for or participation in the Pension Plan does not constitute a contract for, or 
guarantee of, employment with the Company. 

 

About the Collective Bargaining Agreement 

The benefits described in this Summary Plan Description reflect the provisions of the 
Pension Plan Supplement for Hourly and Bargaining Unit Employees as outlined in the 
Collective Bargaining Agreement between I/N Tek and I/N Kote and the United Steel, 
Paper and Forestry, Rubber, Manufacturing, Energy, Allied Industrial and Service 
Workers International Union representing I/N Tek and I/N Kote employees.  The plan 
document is available for examination by participants and beneficiaries.  A copy of the 
plan document may be obtained by participants and beneficiaries upon written request to 
the Plan Administrator.  A reasonable charge may be made for copies furnished in 
response to such written request. 
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About the Pension Plan 

The Pension Plan is an automatic benefit provided to you at no cost by I/N Tek and I/N 

Kote. The Plan is designed to provide income to you in retirement based on your service 

when you retire. This summary plan description (SPD) focuses on the specifics of the 

Pension Plan. 

Eligibility and Vesting 

You are eligible for the Pension Plan if you: 

 Were hired at I/N Tek and I/N Kote (or any former Ispat Inland facility) on or before 

November 13, 2005  

 Have at least one year of continuous service with the Company, 

 Are age 21 or older, and 

 Are an I/N Tek or I/N Kote hourly or bargaining unit employee represented by Local 

9231 of the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied 

Industrial and Service Workers International Union. 

Being vested means that you have enough service to receive a Plan benefit at 

termination or retirement. You are 100% vested after you have five years of vesting 

service with the Company.  

Cost 

I/N Tek and I/N Kote pay the full cost of this benefit.  You pay nothing! 

Your Service 

Your service is used to determine: 

 When you become 100% vested in the Plan. 

 The amount of your Plan benefit. 

Continuous Service 

Your years of continuous service is essential in determining your eligibility and the 

amount of your pension benefit. Continuous service is generally defined as all of your 

service with the Company or an affiliate measured from your initial date of employment to 

the date you leave. You are credited with one year of service for each full year of service, 

and 1/12 of one year for each month or fraction of a month.  

If you leave and are rehired, special rules apply. See the sections titled Breaks in Service 

and If You Leave and Are Rehired. 
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Break in Service 

You will have a break in service if any of the following events occur: 

 You leave the Company or are terminated for cause. 

 While on layoff, you fail to report for work within the earlier of: 

 Seven calendar days after you receive a certified-mail recall notice, or 

 14 calendar days after the certified recall notice has been mailed.  

The notice will be sent to the most current address on file in Company records. 

 You are absent from work for five days without notifying the Company and fail to 

report for work within five days after receiving a notice from the Company (sent by 

certified mail, return receipt requested). 

 You fail to report for work at the end of a leave of absence (or at the end of the 

extension of a leave of absence). 

 Your employment is terminated because of a permanent shutdown of a plant, 

department, or subdivision. 

 You do not return to work upon completion of a qualified military leave. 

 You are absent for more than one year because of pregnancy or maternity/paternity 

leave. This applies if you were on an approved leave of absence in accordance with 

the Collective Bargaining Agreement. Absence for reasons of maternity or paternity 

includes time you spend away from work because of your pregnancy, the birth of 

your child or care after that birth, or adoption or placement for adoption of a child, 

care after adoption or placement for adoption. 

 You are absent from work because of layoff (including a layoff due to a permanent 

closure) or non-occupational physical disability for a period longer than two years. 

 You are absent due to a compensable disability incurred during your course of 

employment, and you do not return to work within 30 days after your final payment of 

statutory compensation for the disability or after the end of the period used to 

calculate a lump sum payment. If your seniority does not permit a return to work, you 

will be placed on layoff and any break will be determined as described in the 

paragraph above.    

Time you take off for military leave or under the Family and Medical Leave Act of 1993 

(FMLA) will not constitute a break in service. 

If You Leave and Are Rehired 

If you leave I/N Tek or I/N Kote and are rehired, the time you work before you leave may 

not count as service. If it isn't counted, your benefit and vesting service will be measured 

beginning on the date you return to service. 

If you had a break in service between January 1, 1976, and December 31, 1984, and 

are rehired, your service before the break will be counted if one of the following is true: 

 You were vested at the time your break started. 
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 Your break was shorter than the time you worked at the Company before the break, 

and you have been back for one year. 

If you had a break in service on or after January 1, 1985, and are rehired, your 

service before the break will be counted if one of the following is true: 

 You were vested at the time your break started. 

 Your break was less than five years and you have been back for one year. 

 Your break was shorter than the time you worked at the Company before the break 

and you have been back for one year. 

If you had a break in service due to a layoff and the layoff commenced on or after 

January 1, 1980 and ended on or before August 1, 1993, and you were recalled or 

rehired before August 1, 1999, you will be credited with: 

 An additional year of service, or 

 If rehired or recalled within three years of your last work date, you will be credited 

with the lesser of: 

 An additional year of service, or 

 A period of continuous service equal to the period between your last work date 

and the date you were recalled. 

If you had a break in service due to layoff and the layoff commenced on or after 

August 1, 1983 and ended on or before August 1, 1999, and you were recalled or 

rehired before September 1, 2008, you will be credited with all lost service for pension 

purposes. 

 

  

Uniformed Services Employment  

and Reemployment Rights Act of 1994 (“USERRA”)  

If you leave employment at I/N Tek or I/N Kote to perform uniformed service for a 

period generally not to exceed five years, some special provisions of the Uniformed 

Services Employment and Reemployment Rights Act of 1994 (USERRA) may apply to 

you if you return to employment with I/N Tek or I/N Kote. You must give advance notice 

to I/N Tek or I/N Kote of your military leave and satisfy certain other requirements, 

including timely return to employment with I/N Tek or I/N Kote when your military leave 

ends. 

 

During your military leave, you will receive credit for the service that you would have 

received if you had not been on military leave, provided either you return to 

employment within the period during which your right to employment is protected or 

you die while in military service.  
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When You Can Retire 

You can elect normal, late or early retirement – as long as you 

meet the requirements listed below. Read on for details. 

Normal Retirement 

Your normal retirement age is 65. You can retire with benefits 

if you have five years of vesting service or if it is the fourth 

anniversary of the date you joined the Plan.  

Late Retirement 

You are not required to retire once you reach age 65. If you 

continue working past your normal retirement age, you can 

retire at any time and begin receiving benefits.  

However, you must begin receiving your Pension Plan benefit 

no later than April 1 of the year that follows the year you reach age 70½, even if you are 

an active employee at that time.  

Early Retirement (Sole Option Retirement) 

You can retire before age 65 under the options below 

if you meet the following qualifications: 

If you apply for retirement and die before you receive 

your benefit, your benefit amount will be paid as 

though you survived until your requested retirement 

date. Your benefit will be paid to your designated 

beneficiary or your estate. The benefit amount will 

depend on the form of payment you requested. 

If you'd like to see the percentage that your pension would be reduced depending on 

your age at retirement, see the section titled Early Retirement Reductions at the back of 

this SPD.  

Option Your Age 
Your Minimum Years of 
Vesting Service 

62/15 Retirement At least age 62 but less 
than age 65 

15 years 

60/15 Retirement (with 
reduced benefit)* 

At least age 60 but less 
than age 62 

15 years 

30-Year Retirement Less than age 62 30 years 

*Under this option, benefits you receive before you are age 62 will be reduced for your 
lifetime depending on your age when you begin receiving payments. If you retire 
before age 62 and choose not to receive your benefit until you are age 62, your 
benefits will not be reduced. Once reduced, your benefit will not increase. 

 

Definition 

Service –  All your 

service with the 

Company or an 

affiliate before 

retirement.  A break 

in service may affect 

how your service is 

calculated under the 

plan.  See the 

section titled Break in 

Service. 

Benefit Commencement 

You can request that your 

Pension Plan benefit begin 

retroactively—back to your 

normal retirement date (age 

65), or up to 60 days prior to 

when you provide notice of 

your intent to begin benefit 

payments. 
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Disability Benefit (Permanent Incapacity Pension) 

You may be eligible for a Permanent Incapacity Pension (PIP) if you retire because of a 

disability. You can receive a PIP if you are permanently incapacitated and have at least 

15 years of service. 

You won't be eligible for PIP if your disability was the result of you participating in: 

 A criminal activity. 

 Military service (even if you were receiving a military pension because of that 

disability). 

Your PIP will stop if you are no longer disabled before you reach age 62. Your PIP will 

continue if your disability ends after age 62.  

Your Normal Pension benefit will not be reduced for any payments you may receive 

under Workers' Compensation or a similar program, if applicable. 

Definition of Permanent Incapacity  

You are considered permanently incapacitated if: 

 You have been totally disabled by physical injury or disease and cannot engage in 

any employment covered under the Collective Bargaining Agreement, 

 You have been totally disabled for five continuous months, and  

 A qualified physician believes your disability will continue for the rest of your life. 

– OR – 

 You have been granted disability benefits under Social Security with an award 

effective date during which you were accruing continuous service. 

 

Other Types of Early Retirement Options 

If you don't meet the early retirement requirements listed in the section titled Early 

Retirement (Sole Option Retirement), you may be eligible for the 70/80 Retirement or the 

Rule-of-65 Retirement.  

70/80 Retirement 

You are eligible for 70/80 Retirement if you meet the following qualifications: 

70/80 Retirement 

Years of Vesting 
Service 

Age When You Leave 
the Company 

Combined Age and Service When 
You Leave the Company Equals 

15 At least age 55 but not 
yet age 62 

70 or more 

15 Any age under age 62 80 or more 
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Assuming you meet the above requirements, you can retire under 70/80 Retirement if: 

 Your continuous service is broken because of a permanent shutdown of a plant, 

department, or subdivision, you are laid off, or you are physically disabled; 

 You are absent from work because of a layoff, after electing to be placed on layoff 

status (according to the Collective Bargaining Agreement) in the event of a 

permanent shutdown; 

 While on layoff (at your election under the Collective Bargaining Agreement), you 

accept a job with the Company, but then retire within the first 90 continuous days on 

that job; or 

 You become an employee of the Companies pursuant to a Manning Agreement and 

satisfy the above age and service requirements prior to August 1, 1999, and  

 Your continuous service is broken because of a permanent shutdown of a plant, 
department, or subdivision, you are laid off or disabled; 

 You are absent from work because of a layoff, after electing to be placed on 
layoff status (according to the Collective Bargaining Agreement) in the event of a 
permanent shutdown; or 

 While on layoff (at your election under the Collective Bargaining Agreement), you 
accept a job with the Company, but then retire within the first 90 continuous days 
on that job. 

Rule-of-65 Retirement 

You are eligible for Rule-of-65 Retirement if you meet the following qualifications: 

Rule-of-65 Retirement 

Years of Vesting 
Service 

Age When You Leave 
the Company 

Combined Points (Age Plus Service) 
When You Leave the Company Equals 

20 (as of your last 
day worked) 

Less than age 55 At least 65 but less than 80 points 

If you meet the above requirements, you may retire early under the Rule-of-65 

Retirement if you have not been offered suitable long-term employment and: 

 Your continuous service is broken because of a layoff or disability, or 

 You are absent from work because of a layoff, after electing to be placed on layoff 

status (according to the Collective Bargaining Agreement) in the event of a 

permanent shutdown and have not been offered suitable long-term employment as 

defined under Collective Bargaining Agreement. 

 You become an employee of the Companies pursuant to a Manning Agreement, you 

meet the above age and service requirements prior to August 1, 1999, and: 

 Your continuous service is broken because of a layoff or disability; or 

 You are absent from work because of a layoff, after electing to be placed on 
layoff status (according to the Collective Bargaining Agreement) in the event of a 
permanent shutdown and have not been offered suitable long-term employment 
as defined under Collective Bargaining Agreement. 
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Deferred Vested Retirement 

If you have at least five years of vesting service and you leave I/N Tek and I/N Kote 

before you are eligible to retire, you can receive a benefit when you reach retirement age. 

This is called a Deferred Vested Retirement. Here's what you would get and when: 

Age When You 
Leave 

Years of Vesting 
Service 

When You Would Start Getting Your Benefit 

Reduced Unreduced 

Age 40 or older 15 or more years  At least age 60 but 
less than age 62 

Age 62 

Age 40 or older At least five but less 
than 15 years  

At least age 60 but 
less than age 65 

Age 65 

Less than age 40 At least five years but 
less than 30 years 

At least age 60 but 
less than age 65 

Age 65 

 

How Your Benefit Is Calculated 

In addition to your Normal Pension, you may be eligible for a special payment or a 

temporary supplement: 

 Special Payment: An extra based on the amount of your vacation pay. 

 Normal Pension: Your Normal Pension will generally be paid in monthly installments 

for your life (and possibly your beneficiary’s life, depending on the payment option 

you choose).  

 Temporary Supplement: Applies if you retire: 

 Before the age at which you are eligible to receive a Social Security benefit equal 

to 80% of your primary insurance amount, on a: 

 30-Year Retirement, 

 70/80 Retirement, 

 Rule-of-65 Retirement, 

 Permanent Incapacity Pension, or 

 Before age 65 on a 62/15 Retirement. 
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Special Payment Calculation 

Assuming you are eligible for four weeks of vacation in the year you retire, your Special 

Payment is equal to 13 weeks of vacation pay, reduced for vacation pay you have 

already received during the year of your retirement. The payment is distributed in one 

lump sum typically during the second month of your retirement. This is not available to 

you if you retire through Permanent Incapacity Pension or a Deferred Vested Retirement 

Pension, or if you already received a Special Payment under a previous retirement. See 

the section titled Administrative Information for tax withholding information and rollover 

rules. 

Here's how the Special Payment is calculated: 

13*  

times 

your regular weekly vacation pay 

minus 

All vacation pay you have  

received in the year you retire 

equals 

Your Special Payment 

*If you are eligible for five weeks of vacation in the year you retire, the Special Payment 

calculation uses 14 instead of 13. 

For example, let’s say that your weekly vacation pay during 2017 is $1,000, you take two 

weeks of paid vacation, then retire on July 1, 2017. Here’s how your Special Payment 

would be calculated: 

13 times $1,000 = $13,000 

minus 

2 weeks times $1,000 = $2,000 

equals 

$11,000 
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Normal Pension Calculation 

Your Normal Pension benefit is calculated under the Standard Formula, which is 

described below. 

Additional benefit formulas may apply for employees with service under a previous 

agreement. If this applies to you, your benefit will never be less than it would have been 

under a previous agreement. 

Standard Formula 

The Standard Formula applies to all of your years of service with the Company.  

For participants who retire between January 1, 2009 and January 1, 2016 

Benefit service up to 30 years  
earned on January 1, 2009 

times  

$65.00 per month 

plus 

Benefit service in excess of 30 years  
earned on January 1, 2009 

times 

$85.00 per month 

plus 

Benefit service earned  
 after January 1, 2009  
 and on or before January 1, 2016 

times  

$100.00 per month 
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For participants who retire after January 1, 2016, but on or before September 1, 2018 

Benefit service up to 30 years  
earned on January 1, 2009 

times  

$65.00 per month 

plus 

Benefit service in excess of 30 years  
earned on January 1, 2009 

times 

$85.00 per month 

plus 

Benefit service earned  
after January 1, 2009  
 and on or before January 1, 2016 

times  

$100.00 per month 

plus 

Benefit service earned  
after January 1, 2016 

times  

$105.00 per month 
 

An Example 

For example, assume that Jack has 38 years and nine months of benefit service with the 

Company as of April 1, 2017. His Standard Formula pension benefit would be $2,823.75. 

Here is how this amount was calculated: 

 

30 years of benefit service earned  
on January 1, 2009 

times 

$65.00 per month 

= $1,950.00 

plus 

0.50 years of benefit service in excess of  
30 years earned on January 1, 2009 

times 

$85.00 per month 

= $42.50 
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plus  

7.00 years of benefit service earned  
on January 1, 2009 
and on or before January 1, 2016 

times 

$100.00 per month 

= $700.00 

plus 

1.25 years of benefit service earned  
after January 1, 2016 

times 

$105.00 per month 

= $131.25 

equals 

$2,823.75 per month 

 

Temporary Supplement 

With the addition of the $400 monthly supplement (described below) that Jack receives 

until he becomes eligible to receive Social Security benefits equal to 80% of his primary 

insurance amount, his total benefit from the Plan increases to $3,223.75 per month. 

Temporary Supplement Calculation 

In addition to your Normal Pension, you will receive the Supplement if you retire on or 

after January 1, 2009 and on or before September 1, 2018 under: 

 Permanent Incapacity Pension 

 70/80 Retirement 

 30-Year Retirement 

 62/15 Retirement 

 Rule-of-65 Retirement 

The amount of the Supplement depends on which of the above options you retire under. 

The Supplement is added to your Normal Pension. No Supplement payment will be made 

if you die before the payment date. 

Permanent Incapacity Pension and 70/80 Retirement 

If you retire under either of these options, you may receive the Supplement. The $400 

Supplement amount is payable until the age you become eligible to receive Social 

Security benefits equal to 80% of your primary insurance amount (see chart below). 
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30-Year Retirement 

If you retire under this option and you were accruing continuous service on November 13, 

2005, you will receive the $400 Supplement until the age you become eligible to receive 

Social Security benefits equal to 80% of your primary insurance amount (see chart 

below). However, in no event will you receive fewer than 12 months of the Supplement, 

unless you die during that 12-month period.  

62/15 Retirement 

If you retire under this option and you were accruing continuous service on November 13, 

2005, you will receive the Supplement described below until the age you become eligible 

to receive Social Security benefits equal to 80% of your primary insurance amount (see 

chart below. However, in no event will you receive fewer than 12 months of the 

Supplement, unless you die during that 12-month period. Your Supplement will equal one 

of the following: 

 $400, or if greater, or 

 the difference between $1,950.00 and your regular pension.  

Rule-of-65 Retirement 

If you retire under this option on or after January 1, 2009 and on or before September 1, 

2018, you will receive the Supplement in addition to your pension payments, until the age 

you become eligible to receive Social Security benefits equal to 80% of your primary 

insurance amount (see chart below). 

When You Can Receive 80% of Social Security PIA 

Here is how your year of birth determines when you become eligible to begin receiving a 

Social Security benefit equal to 80% of your primary insurance amount (PIA): 

Year of Birth  
Age  Social Security  
80% PIA Can Begin 

1937 or earlier 62 and 0 months 

1938 62 and 2 months 

1939 62 and 4 months 

1940 62 and 6 months 

1941 62 and 8 months 

1942 62 and 10 months 

1943 – 1954 63 and 0 months 

1955 63 and 2 months 

1956 63 and 4 months 

1957 63 and 6 months 

1958 63 and 8 months 

1959 63 and 10 months 

1960 or later 64 and 0 months 
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Payment Options 

Automatic Term Certain Benefit for 10 Years 

If you're eligible, you will receive a benefit called the Automatic Term Certain Benefit for 

the first 10 years of your retirement. The period in which you receive the benefit is called 

the Term Certain Period. If you die before the end of the 10-year Term Certain Period, 

remaining payments go to your beneficiary. Please note: This Term Certain Period 

changed from 5 Year Term Certain Period to 10 Year Term Certain Period effective 

January 1, 2016. 

After the Term Certain Period, you or your beneficiary will receive any remaining benefit 

in the form you select at retirement. 

The Automatic Term Certain Benefit applies to all retirements except Deferred Vested 

Retirements and to those who die as active employees with eligibility for a 30-year, 

60/15, 62/15 or Normal Pension. (If you are not yet vested, the Automatic Term Certain 

Benefit does not apply to you.) 

Surviving Spouse's Benefit 

If you're married, your spouse may be entitled to the Surviving Spouse's Benefit.  See the 

section titled Surviving Spouse's Benefit for details. 

 

Payment Options After the Term Certain Period 

The normal form of payment depends on your marital status at the time you retire 

(unless you choose an optional form listed below): 

 If you are single – You will receive equal 

monthly payments for life. When you die, payments 

stop unless you elect one of the co-pensioner 

options. 

 If you are married – You will receive a reduced 

pension for your life, unless your spouse consents in 

writing for you to choose an option other than the 

Automatic 50% Spouse Option With Pop-Up or the 

75% Joint and Survivor Spouse Option. When you 

die, your spouse will receive payments based on the 

payment option you elect at retirement.  

The optional payment forms you can receive after 

the Term Certain Period include the life annuity 

option, Automatic 50% Spouse Option With Pop-Up, 

the Co-Pensioner Options (50% and 100%) and 75% 

Joint and Survivor Spouse Option: 

 Life Annuity Option – Under this option, you receive a monthly benefit for life. When 

you die, payments stop. If you are married, you may not choose this payment form 

without the written consent of your spouse. 

Who Can Be Your  
Co-Pensioner? 

If you're single, anyone can be 

your co-pensioner.  And, you 

can change that election at any 

time before you retire. 

If you're married, your spouse 

is your co-pensioner, unless he 

or she gives you notarized 

consent to choose someone 

else.  Your spouse can 

withdraw that consent at any 

time before your retirement 

date. 
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 Automatic 50% Spouse Option With Pop-Up – Under this option, you receive a 

reduced monthly benefit for your lifetime. If you die before your spouse, your spouse 

will receive 50% of your reduced benefit for his or her lifetime. When your spouse 

dies, payments stop. If your spouse dies before you, your reduced pension will be 

increased to its unreduced amount. This is referred to as a ―Pop-Up.‖ 

Refer to the section titled Benefit Reductions Under Certain Payment Options to see 

the percentage of the Life Annuity that you will receive. 

 Co-Pensioner Options (50% or 100%) and 75% Joint and Survivor Spouse 

Option – Under these options, you receive a reduced monthly benefit for your 

lifetime. Under the co-pensioner options, if you die first, your co-pensioner will 

receive lifetime payments equal to 100% or 50% of your reduced pension – 

depending on your election – for his or her lifetime. Under the 75% Joint and Survivor 

Spouse Option, if you die first, your surviving spouse will receive lifetime payments 

equal to 75% of your reduced pension. 

If your co-pensioner or spouse dies before you, your reduced pension will not be 

increased. 

Refer to the section titled Benefit Reductions Under Certain Payment Options to see 

the percentage of the Life Annuity that you will receive. 

How Optional Form of Payment Factors Affect You  

Effective August 1, 2006, the Company updated the factors used to determine the 

percentage of the Life Annuity form of your pension benefit that would be payable under 

the Plan’s Automatic 50% Spouse Option with Pop-up and Co-Pensioner Options. 

Effective January 1, 2008, the Plan added a 75% Joint and Survivor Spouse Option. 

Factors for all Plan payment options are listed at the back of this document. 

 

When you apply to retire, your pension benefit under these payment options will be 

calculated two ways: 

 Using the current optional payment factors and your benefit service through your last 

date of Company employment, and 

 Using the Plan’s prior optional payment factors and your service through July 31, 

2006. 

Your actual pension benefit under any optional payment form will be the higher of these 

two amounts. In other words, your Plan benefit will never be smaller than the benefit you 

had earned as of July 31, 2006.  

 

If you receive your benefit as a Life Annuity (the normal form of payment for single Plan 

participants at retirement), the August 1, 2006 change in optional payment factors will not 

affect you. 
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Payment Option Examples 

The following examples will help demonstrate the different payment options. The 

employees in the examples are retiring under a normal retirement, which is a full benefit 

without reductions for early retirement. (If they retire early, their benefits may be reduced 

further.) 

Examples For Married Employees 

Assume Steve is married and retires at age 61 when his spouse is age 59, with a monthly 

benefit of $2,800.00 for life.  

Here are some examples of how the option Steve elects affects his (and his surviving 

spouse or co-pensioner’s) monthly benefit. Remember that Steve needs his spouse's 

consent to revoke the Automatic 50% Spouse Option With Pop-Up.  

Life Annuity 

Under this option, Steve would receive $2,800 per 

month for life.  

If Steve dies, and his spouse survives him and is 

eligible for the Surviving Spouse's Benefit, she will 

receive a monthly benefit of $1,400.00 for life – 

subject to adjustments for widow's Social 

Security benefits. The offset for the widow’s Social 

Security benefit is one-half of the widow’s Social 

Security benefit she could receive when she is first 

eligible to apply for Social Security. For purposes of 

the examples below, we will assume that the widow’s 

Social Security benefit is $1,200. One-half of that 

amount is $600. 

Remember, the benefit Steve gets for the first 10 

years of retirement is an Automatic Term Certain 

Benefit. If he dies within that time, his spouse would 

get $2,800.00 per month for the remainder of the 10-

year period.  

Automatic 50% Spouse Option With Pop-Up  

Steve’s lifetime benefit is reduced to $2,116.80. He 

will receive $2,800.00 per month through the Term 

Certain Period and $2,116.80 per month for his 

lifetime after that period. 

If he dies within the 10 years, his spouse will receive $2,800.00 per month for the 

remainder of the Term Certain Period. After that period, she would receive $2,458.60 for 

life – subject to adjustments for widow's Social Security benefits. These dollar 

amounts consist of the following portions (described below and on page 16): 

Electing an Optional  
Form of Payment 

To select an optional form, you 

must make an election in writing at 

least 30 days but no more than 90 

days before your benefit payments 

are to begin.  If you are married 

when your benefit payments are to 

begin and you want to choose one 

of the optional forms available to 

you, your spouse must consent to 

your election in writing.  Your 

spouse’s written consent must be 

witnessed by a notary public or 

Plan representative. 

 

If you do not elect an optional form 

of payment within 90 days of your 

retirement date, your benefit will be 

distributed in the normal form of 

payment for your marital status. 

(You can also waive the 30-to-90-

day period and begin receiving your 

benefit just seven days after you 

submit your elections.) 
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Term Certain Period: 

 $2,800.00: ($1,058.40 under the Automatic 50% Spouse Option With Pop-up; 

$1,400.00, subject to adjustments for widow's Social Security benefits, through 

the Surviving Spouse's Benefit); and $341.60 under the Automatic Term Certain 

Benefit. 

After Term Certain Period but prior to application of the Widow’s Social Security Benefit: 

 $2,458.40: ($1,058.40 under the Automatic 50% Spouse Option With Pop-up and 

$1,400.00 through the Surviving Spouse's Benefit). 

After Term Certain Period and After the Widow’s Social Security Benefit is Applied: 

 $1,858.40: ($1,058.40 under the Automatic 50% Spouse Option With Pop-up; and 

$800.00 through the Surviving Spouse's Benefit). 

75% Joint and Survivor Spouse Option  

Steve’s lifetime benefit is reduced to $2,010.40. He will receive $2,800.00 per month 

through the Term Certain Period and $2,010.40 per month for his lifetime after that 

period.  

Upon his death, his spouse will receive $2,907.80 – subject to adjustments for 

widow’s Social Security benefits. These dollar amounts consist of the following 

portions: 

Before the Widow’s Social Security Benefit is Applied: 

 $2,907.80: ($1,507.80 under the 75% Joint and Survivor Spouse Option and 

$1,400.00 through the Surviving Spouse's Benefit). 

After the Widow’s Social Security Benefit is Applied: 

 $2,307.80: ($1,507.80 under the 75% Joint and Survivor Spouse Options and 

$800.00 through the Surviving Spouse’s Benefit). 

100% Co-Pensioner Option  

Let’s assume that Steve selects a co-pensioner, other than his spouse, who is age 50. 

The co-pensioner benefit for Steve’s non-spousal beneficiary will apply only to the half of 

Steve’s benefit that is not protected by the Surviving Spouse Benefit coverage, which 

always provides a benefit for his spouse. 

Steve will receive a lifetime benefit of $2,200.80. He will receive $2,800.00 for the first 10 

years of retirement (the Term Certain Period), and $2,200.80 for the rest of his life. The 

reduction takes into account his co-pensioner's age of 50.  

Co-Pensioner Benefit 

After Steve dies and when the Term Certain Period ends, his co-pensioner will receive a 

lifetime benefit of $800.80. To obtain this amount, we took the half of Steve’s benefit not 

protected by Surviving Spouse Benefit coverage – $1,400.00 – and applied the reduction 

factor based on Steve’s and his co-pensioner’s ages.  

Surviving Spouse Benefit 

Additionally, his spouse will still also receive the Surviving Spouse Benefit of $1,400.00, 

subject to the offset. 
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Steve is allowed to choose a beneficiary for his Automatic Term Certain Benefit who is 

different from his co-pensioner. 

Example for Single Employees 

Assume Sue is single and retires at age 61, with a monthly benefit of $2,600.00. Her co-

pensioner is age 50.  

If Sue elects the Life Annuity option, she would receive $2,600.00 monthly for life. If 

she dies within the first 10 years of her retirement (the Term Certain Period) her 

designated beneficiary would receive $2,600.00 each month until the Term Certain 

Period ends.  

If Sue elects the 50% Co-Pensioner Option, the benefit 

she receives for life is reduced to $1,892.80. She'll 

receive $2,600.00 for the first 10 years of retirement (the  

Term Certain Period) and $1,892.80 for the rest of her life. 

The reduction takes into account her co-pensioner's age, 

which is 50 in this example.  

Sue is allowed to choose a beneficiary for her Automatic 

Term Certain Benefit who is different from her co-

pensioner. 

After Sue dies and when the Term Certain Period ends, her co-pensioner will receive 

$946.40 for life. 

Survivor Benefits 

Surviving Spouse's Benefit 

This benefit would provide your eligible spouse with a benefit if you die after at least 15 

years of vesting service with the Company. This is paid in addition to any benefit received 

through the: 

 Automatic 50% Spouse Option With Pop-Up, 

 Co-Pensioner Options (100% or 50%),  

 75% Joint and Survivor Spouse Option, or  

 Pre-Pension Spouse Coverage 

Your eligible spouse would receive roughly 50% of the Normal Pension benefit that you 

were receiving or would have received at retirement – reduced for any widow's or 

widower's benefit your spouse would receive through the Social Security Act. The 

reduction for the widow’s or widower’s Social Security benefit is one-half of the widow’s 

or widower’s Social Security benefit that the surviving spouse could receive when he or 

she is first eligible to apply for Social Security. 

Your spouse will begin receiving payment the month after you die. Payment will continue 

until your spouse dies. 

If your spouse is eligible for this benefit, the minimum monthly payment is $200 per 

month for each month before becoming eligible for widow's or widower's benefits under 

Spouse as Co-Pensioner 

Remember, if you are married, 

your spouse is automatically 

your co-pensioner.  You must 

have your spouse's notarized 

consent to name someone 

else as your co-pensioner. 
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Social Security or the Railroad Retirement Act and $150 per month for each month after 

becoming eligible. 

 

Eligibility for the Surviving Spouse's Benefit 

Your spouse is eligible for this benefit if you die and meet one of the following three 

conditions: 

 You were an active employee with at least 15 years of continuous service, or 

 You had incurred a break in continuous service, had not yet applied for your pension, 

were eligible for retirement on an immediate pension at the time of your break in 

service, and had at least 15 years of continuous service, or 

 You had retired with a pension (other than a deferred vested pension) and had at 

least 15 years of continuous service. 

Your spouse must also: 

 Be your widow or widower according to the Social Security Act, and 

 Have been married to you on the date of your death and at retirement if you were 

already receiving payments. 

 

Pre-Retirement Survivor Annuity Coverage 

This coverage provides a benefit to your spouse if you die before receiving your pension 

benefit. To be eligible for this benefit at your death: 

 Your spouse must have been married to you for one year, and 

 One of the following must be true: 

 You are an active employee with at least five years of vesting service. 

 You leave the Company either: 

 After you are age 60 and are eligible for either a 60/15 Retirement or a 

deferred vested pension and you did not elect immediate payment of 

benefits, or 

 Before age 60 and are eligible for a deferred vested pension. 

This coverage is offset by any Surviving Spouse's Benefit that your spouse receives. 
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Claims Procedures 

Applying for Benefits 

When you want to retire, you should contact your local benefits office. You can complete 

the retirement form at any time shortly before your retirement. (If you leave the Company 

with a deferred vested benefit, however, you should not apply for benefits earlier than 

90 days before the date that the monthly benefit becomes payable.) 

You will need to supply proof of your spouse’s or co-pensioner’s age. (The ages of you 

and your spouse or co-pensioner are used to determine most payment forms where a 

benefit continues after your death. This is because your benefit is calculated to be paid 

over two lifetimes.) 

Appeals 

You should contact your union representative and your local benefits office as soon as 

possible to file your claims appeal. 

 

If the Plan Administrator and a representative of your union cannot reach agreement 

regarding your claim relating to your eligibility for a benefit or the amount of your benefit, 

the question will be referred to an impartial umpire. (The Plan Administrator and the union 

will jointly select the umpire.) The question can be referred to the umpire, however, only 

with the written approval of the president of the union (or his designee). 

The impartial umpire will have the authority to decide the question. The decision of 

the umpire will be binding on the Company, the Plan Administrator, the participant, 

and the union. 

Claims Review for Disability Retirement (Permanent Incapacity) Benefits 

If your claim for Disability retirement benefits is denied, the same procedures 

outlined in this section still apply but with the following exceptions: 

 The Plan will make a determination on your initial claim within a reasonable period of 

time, but no longer than 45 days after the claim is received, unless special 

circumstances require extra time for processing. If such a time extension is 

necessary, up to two additional extensions of up to 30 days each (a total of 60 

additional days or 105 days from the filing of the initial claim) may be requested if the 

Plan needs more time for reasons beyond its control and the Plan provides an 

extension notice during the initial 45-day period (or in the case of a second 

extension, during the 30-day extension). This notice will tell you why additional time is 

needed and the date you can expect a final decision. It will also notify you if 

additional information is required to review your claim. 

 If an internal rule, protocol, guideline, or other criterion was relied upon in making the 

denial, the claims decision will state the rule, protocol, guideline, or other criteria or 

indicate that such rule, protocol, guideline, or other criteria was relied upon and that 

you may request a copy free of charge. The same requirements also apply if your 

claim is denied on appeal. 

 If the Plan has requested additional information from you, you will have 45 days after 

receiving the notice to provide the requested information. The time taken to respond 
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to a request for additional information does not count toward the 30-day extensions 

described in this Claims Procedure section. 

 If your claim is denied, you will have 180 days to appeal the claim denial. 

 The Plan must provide you with a notice of the appeal decision within a reasonable 

period of time, but not more than 45 days after receiving your appeal. If the Plan 

needs more time due to special circumstances and it provides an extension notice 

during the initial 45-day period, the Plan can take up to 45 additional days (or a total 

of 90 days from receipt of the appeal) to provide you with a notice of the appeal 

decision. 

The person who will review your appeal will not be the same person as the person who 

made the initial decision to deny your claim. In addition, the person who is reviewing the 

appeal will not be a subordinate of the person who made the initial decision to deny your 

claim. If the initial denial is based in whole or in part on a medical judgment, the Plan will 

consult with a health care professional with appropriate training and experience in the 

field of medicine. This health care professional will not have consulted on the initial 

determination, and will not be a subordinate of any person who was consulted on the 

initial determination. However, you may not initiate a lawsuit claiming you are 

entitled to a benefit unless you have both filed a claim as described above and 

taken advantage of the claims review procedures described above. You must 

“exhaust” your Plan administration remedies before bringing a legal action. 

 

If you and the Company disagree on whether you are or continue to be permanently 

incapacitated, you will be examined by both a physician you select and a physician 

selected by the Company. If those physicians disagree on whether you are permanently 

incapacitated, the question will be submitted to a third physician selected on a rotating 

basis from the University of Chicago Medical School, University of Illinois Medical School, 

Northwestern University School of Medicine and Rush Medical College.  

(For locations not served by the Company medical department in Indiana, the third 

physician shall be agreed to by the first two physicians.) The medical opinion of this third 

physician shall decide the question.  

However, regardless of the physician’s determination, if you are awarded Social Security 

disability benefits while accruing vesting service, you will be considered permanently 

incapacitated.  

If Your Application for a Pension Benefit Is Denied 

If you believe that you have been denied a benefit to which you are entitled, you or your 

representative may file a written claim for such benefit with the Plan Administrator.  

 

The Plan Administrator will make a determination on your claim within a reasonable 

period of time, but no longer than 90 days after the claim is received unless special 

circumstances require extra time for processing. If such a time extension is necessary, 

you will receive written notice before the end of the initial 90 days. This notice will tell you 

why additional time is needed and the date you can expect a final decision. This decision 

must be made within 90 days after the end of the initial 90-day period. If your claim 

relates to entitlement to Disability retirement benefits, see ―Review of Disability Claims.‖ 
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If a claim is denied in whole or in part, you or your beneficiary will receive a written notice 

that includes: 

 The specific reason for the denial. 

 A specific reference to the Plan provisions on which the denial is based. 

 A description of any additional material or information necessary for you to 

substantiate your claim and an explanation of why such material is needed. 

 A description of the Plan’s review procedure that sets forth the steps you must follow 

(including applicable time limits) if you want to appeal the denial of your claim, 

including: 

 Your right to submit written comments and have them considered,  

 Your right to receive (upon request and free of charge) reasonable access to, 

and copies of, all documents, records, and other information relevant to your 

claim, and  

 Your right to bring a legal action under Section 502 of ERISA if your claim is 

denied on appeal. However, you may not initiate a lawsuit claiming you are 

entitled to a benefit unless you have both filed a claim as described above and 

taken advantage of the claims review procedures described below. You must 

―exhaust‖ your Plan administration remedies before bringing a legal action. 

 

Review of Denied Claims 

You may appeal the denial of your claim to the Plan Administrator. This appeal must be 

made in writing within 60 days after you receive the written notice from the Plan 

Administrator that your claim had been denied in whole or in part. If you do not file your 

appeal within this time period, you will lose the right to appeal the denial. 

 

Your written appeal should set out the reasons you believe that the claim should not have 

been denied and should also include any additional supporting information, documents or 

comments that you consider appropriate. At your request, you will be provided, free of 

charge, with reasonable access to, and copies of, all documents, records, and other 

information relevant to the claim.  

 

The Plan Administrator will review and decide your appeal within a reasonable period of 

time but no longer than 60 days after it is submitted. This time period may be extended 

for an additional 60 days if the Plan Administrator determines that there are special 

circumstances that require an extension. You will be advised in writing of the need for an 

extension during the initial 60-day period, and a determination will be made no more than 

120 days after the date the claim was submitted. If the extension is needed because you 

failed to submit information necessary to decide the claim, the period for deciding the 

appeal will be counted from the date on which the Plan Administrator sends you 

notification of the extension until the date on which you respond to the request for 

additional information.  

 

The review will take into account all comments, documents, records, and other 

information relating to the claim that you submit without regard to whether such 

information was submitted or considered in the initial benefit determination.  
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You will be notified in writing if the decision on appeal upholds the initial denial of your 

claim. The notification will provide: 

 The specific reason or reasons for the denial. 

 Reference to specific Plan provisions on which the determination was based. 

 A description of your right to receive (upon request and free of charge) reasonable 

access to, and copies of, all documents, records, and other information relevant to 

your claim. 

 A statement of your right to bring a civil action under Section 502 of ERISA. 

 

The decision of the Plan Administrator is final and binding on all 

individuals dealing with or claiming benefits under the Plan. 

Designation of an Authorized Representative 

You may authorize someone else to file and pursue a claim or file an appeal on your 

behalf. This authorization must be in writing and signed by you. Any reference in these 

claims procedures to "you" is intended to include your authorized representative. 

When Benefits May Not Be Paid 

This SPD describes Plan benefits. However, keep in mind that if you leave the Company 

before you are vested, you are not eligible for any benefits. 

Maximum Benefits 

The IRS places limits on the maximum benefit that can be paid out from a defined benefit 

plan (such as the Pension Plan). 

You will be notified by the pension administration service provider if you are affected by 

the federal regulations on maximum benefits. 

When Coverage Ends 

Your coverage as a participant in the Pension Plan will end if: 

 You are no longer eligible for coverage under the Pension Plan, 

 Your employment with the Company ends and you are not eligible for a deferred 

vested benefit, or 

 The Pension Plan is terminated. 
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Administrative Information 

Tax Withholding 

The Company is required by law to withhold federal (and, in some cases, state) income 

tax from any taxable Pension Plan distribution. You may choose to not withhold taxes 

from your monthly annuity payment. (This choice does not apply to the 20% withholding 

on rollover-eligible distributions.) Before you retire, you’ll receive a form on which to make 

this choice. Of course, even if you elect not to have the Company withhold the taxes from 

your monthly annuity, you will still be subject to taxes on the amount of the benefit. 

Automatic Lump Sum 

If you are vested in your benefit when you leave and the present value of your retirement 

benefit is $1,000 or less, the benefit will be paid to you in a single lump sum as soon as 

practical after you terminate employment. (This applies whether you are single or 

married.) It will not be paid as a monthly retirement income. This $1,000 limit is set by law 

and is subject to change. 

If you receive a lump-sum payment, you may have the option of rolling over that payment 

directly to an Individual Retirement Account (IRA) or another eligible retirement plan.  

Twenty percent of your distribution will be withheld and sent to the IRS as income tax 

withholding to be credited against your taxes. (You don’t have the choice of refusing 

withholding in this case.) 

If your distribution is paid directly to an IRA or another eligible retirement plan, it will not 

be subject to the 20% income tax withholding. The distribution will not be taxed until after 

you withdraw it from the IRA or other retirement plan. 

If you are receiving a distribution from the plan, you should consult with a tax advisor who 

can help you decide how to handle your distribution. 

Assignment of Benefits 

You cannot have your benefit under the Pension Plan paid to someone else instead of 

you while you are alive. This is called ―assignment of benefits‖ and generally is not 

permitted under the Pension Plan. There is an exception, however, if you are responsible 

for child support, alimony or a marital property rights payment (see the section below 

titled Qualified Domestic Relations Order (QDRO)). 

Qualified Domestic Relations Order (QDRO) 

A Qualified Domestic Relations Order (QDRO) is a legal judgment, decree, or order that: 

 Is made under a state domestic relations law (including community property laws) 

 Relates to child support, alimony payments or marital property rights, and 

 Creates or recognizes the rights of an alternate payee with respect to child or other 

dependent support, alimony, or marital property rights under the Pension Plan. 
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Under a QDRO, a portion or all of your benefit under the Pension Plan may be assigned 

to someone else to satisfy a legal obligation you may have to a spouse, former spouse, 

child or other dependent. 

The order must meet specific requirements to be recognized as a QDRO by the Plan 

Administrator, as well as specific procedures regarding the amount and timing of 

payments. The Plan Administrator is responsible for determining the validity of such an 

order. 

You will be notified if you are affected by a QDRO. You can request a free copy of these 

procedures from the Plan Administrator. 

Future of the Plan 

Although I/N Tek and I/N Kote expect to continue the Plan, it reserves the right to change 

or end any plan at any time (subject to the terms of the Collective Bargaining Agreement) 

due to: 

 Changes in federal or state laws governing benefits provided by the plan, 

 Internal Revenue Code requirements,  

 ERISA requirements, or 

 Any other reason.  

A plan change may transfer plan assets and debts to another plan, or split the plan into 

two or more parts, subject to applicable law. 

If the Plan is terminated, all participants will immediately become fully vested in the 

benefits they have earned as of the date of termination. 

Plan assets will be shared among participants and beneficiaries according to ERISA in 

the following order: 

 Participants who three years before the Plan termination were receiving pension 

benefits or could have been receiving benefits if they had retired. 

 Other vested pensions guaranteed by the Pension Benefit Guaranty Corporation. 

 Other vested pensions. 

 Other accrued benefits under the Plan. 

If the Plan is fully funded at termination, you will receive your full accrued benefit. Once 

your benefit has been determined, it may be paid in the form of one or more cash 

payments or an insurance company annuity contract that will pay you a monthly income. 

The exact form of payment may be set by law. If there is a choice, I/N Tek and I/N Kote 

will decide the type and timing of payment. 

After all benefits have been paid and legal requirements have been met, the Plan will turn 

over any remaining Plan assets to I/N Tek and I/N Kote. 

Top-Heavy Rules 

As a tax-qualified retirement plan, the Pension Plan offers tax advantages to both 

participants and I/N Tek and I/N Kote. If a plan were to provide more than 60% of its 

benefits solely to key employees, the Plan would be considered ―top-heavy.‖ 
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If the Pension Plan were to become top-heavy, participants’ benefits might be increased 

and special accelerated vesting might apply. You would receive detailed information 

about this provision if it were ever to apply to the Plan. 

Pension Benefit Guaranty Corporation 

Your benefits under the Pension Plan are insured by the Pension Benefit Guaranty 

Corporation (PBGC), a federal insurance agency. If the Pension Plan were to terminate 

without enough money to pay all benefits, the PBGC would step in to pay pension 

benefits. Most people receive all of the pension benefits they would have received under 

their plan, but some people may lose certain benefits. 

The PBGC guarantee generally covers: 

 Normal and early retirement benefits. 

 Disability benefits if you become disabled before the plan terminates. 

 Certain benefits for your survivors. 

 

The PBGC guarantee generally does not cover: 

 Benefits greater than the maximum guaranteed amount set by law for the year in 

which the plan terminates. 

 Some or all of benefit increases and new benefits based on plan provisions that have 

been in place for less than five years at the time the plan terminates. 

 Benefits that are not vested because you have not worked long enough for the 

Company. 

 Benefits for which you have not met all of the requirements at the time the plan 

terminates. 

 Certain early retirement payments (such as supplemental benefits that stop when you 

become eligible for Social Security) that result in an early retirement monthly benefit 

greater than your monthly benefit at the plan’s normal retirement age. 

 Non-pension benefits, such as health insurance, life insurance, certain death 

benefits, vacation pay and severance pay. 

The PGBC does not pay benefits in the form of lump sum distributions—unless the lump 

sum is $5,000 or less.  

Even if certain of your benefits are not guaranteed, you still may receive some of those 

benefits from the PBGC depending on how much money your plan has and on how much 

the PBGC collects from employers. 

For more information about the PBGC and the benefits it guarantees, ask your Plan 

Administrator or contact the PBGC’s Technical Assistance Division, 1200 K Street N.W., 

Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number). 

TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to 

be connected to 202-326-4000. Additional information about the PBGC’s pension 

insurance program is available through the PBGC’s website on the Internet at 

www.pbgc.gov.  

http://www.pbgc.gov/
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Official Plan Name 

ArcelorMittal USA LLC Pension Plan  

Plan Number 

009 

Plan Funding 

The Pension Plan is funded by the Company through contributions to a trust held by the 

Trustee. Contribution amounts are determined actuarially in accordance with legal 

requirements. The Company has appointed a Plan Administrator and pays the cost of 

administering the Pension Plan, to the extent not paid by the trust. 

Collectively Bargained Plan 

You are covered by the collectively bargained portion of the Pension Plan.  

ERISA Information 

The Pension Plan is a defined benefit plan, providing retirement income benefits to 

participants. 

The Employer Identification Number assigned to ArcelorMittal USA LLC by the Internal 

Revenue Service is 71-0871875. You may obtain a complete list of the employers 

sponsoring the Pension Plan by writing to the Plan Administrator at the address below. 

Such list is available for examination in the principal office of the Company and the office 

of the Plan Administrator. 

 

The operation of the Plan is handled by the Plan Administrator and Pension Fund 

Management Committee. The Plan Administrator has the responsibility to the Plan to 

make and enforce any necessary rules for the Plan and to interpret the Plan’s provisions 

uniformly for all employees. If it is necessary for you to communicate with the Plan 

Administrator, you should submit your written comments or request in care of: 

The Plan Administrator can be contacted at: 

ArcelorMittal USA LLC 

Attn: Pension Plan Administrator 

3220 Dickey Road 

MC 7-005 

East Chicago, IN 46312 

The records of the Pension Plan are kept on the basis of a Plan Year, which is the 12-

continuous-month period beginning each January 1 and ending December 31. 

The Plan Sponsor is: 

ArcelorMittal USA LLC 

1 South Dearborn 

Chicago, Illinois 60603 
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The Plan Trustee is:  

BNY Mellon 

One Mellon Center 

500 Grant Street  

Pittsburgh, PA  15219 

The designated Agent for Service of Legal Process is the Corporate Secretary, who 

can be reached at: 

ArcelorMittal USA LLC 

Attn: Corporate Secretary 

1 South Dearborn 

MC 6-019 

Chicago, Illinois 60603 

 

Service of legal process may also be made upon the Plan Trustee. 

Your ERISA Rights 

As a participant in an ERISA-covered plan, you are entitled to certain rights and 

protections under the Employee Retirement Income Security Act of 1974, as amended 

(ERISA). ERISA provides that all ERISA-protected plan participants shall be entitled to: 

Receive Information about Your Plan and Benefits 

 Examine, without charge, at the Plan Administrator’s office and at other specified 

locations, such as work sites and union halls, all documents governing the plan, 

including insurance contracts and Collective Bargaining Agreements, and a copy of 

the latest annual report (Form 5500 Series) filed by the plan with the U.S. 

Department of Labor and available at the Public Disclosure Room of the Employee 

Benefits Security Administration. Obtain, upon written request to the Plan 

Administrator, copies of documents governing the operation of the plan, including 

insurance contracts and Collective Bargaining Agreements, and copies of the latest 

annual report (Form 5500 Series) and an updated summary plan description. The 

Plan Administrator may make a reasonable charge for the copies. 

 Receive a report of the plan’s annual funding status. The Plan Administrator is 

required by law to furnish each participant with a copy of this annual funding notice. 

 Obtain a statement telling you whether you have a right to receive a pension at 

normal retirement age (age 65) and if so, what your benefits would be at normal 

retirement age if you stop working under the plan now. If you do not have a right to a 

pension, the statement will tell you how many more years you have to work to get a 

right to a pension. This statement must be requested in writing and is not required to 

be given more than once every 12 months. This statement must be provided free of 

charge. 

Prudent Actions by Plan Fiduciaries  

In addition to creating rights for plan participants, ERISA imposes duties upon the people 

who are responsible for the operation of the Pension Plan. The people who operate your 

plan are called plan ―fiduciaries.‖ A fiduciary has a duty to operate the plan prudently and 

in the interest of you and other plan participants and beneficiaries. 
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No one, including your employer, your union, or any person, may fire you or otherwise 

discriminate against you in any way to prevent you from obtaining a pension benefit or 

exercising your rights under ERISA. 

Enforce Your Rights 

If your claim for a benefit is denied in whole or in part, you have a right to know why this 

was done, to obtain copies of documents relating to the decision without charge, and to 

appeal any denial, all within certain time schedules. 

Under ERISA, you can take steps to enforce the above rights. For instance, if you 

request a copy of plan documents or the latest annual report from a plan and do not 

receive them within 30 days, you may file suit in a federal court. In such a case, the court 

may require the Plan Administrator to provide the materials and pay you up to $110 a day 

until you receive the materials, unless the materials were not sent because of reasons 

beyond the control of the Plan Administrator. 

If you have a claim for benefits that is denied or ignored, in whole or in part, you may file 

suit in a state or federal court. In addition, if you disagree with the plan’s decision or lack 

thereof concerning the qualified status of a domestic relations order, you may file suit in 

federal court (see the section titled Qualified Domestic Relations Order (QDRO)). 

If it should happen that plan fiduciaries misuse the plan’s money, or if you are 

discriminated against for asserting your rights, you may seek assistance from the U.S. 

Department of Labor, or you may file suit in a federal court. The court will decide who 

should pay court costs and legal fees. If you are successful, the court may order the party 

you have sued to pay these costs and fees. If you lose, the court may order you to pay 

these costs and fees (for example, if the court finds that your claim is frivolous). 

Assistance With Your Questions 

If you have any questions about your plan, you should contact the Plan Administrator. If 

you have any questions about this statement or about your rights under ERISA, or if you 

need assistance in obtaining documents from the Plan Administrator, you should contact 

the nearest office of the Employee Benefits Security Administration, U.S. Department of 

Labor, listed in your telephone directory. Or, contact the Division of Technical Assistance 

and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 

Frances Perkins Building, 200 Constitution Avenue, N.W., Washington, D.C. 20210. 

You may also obtain certain publications about your rights and responsibilities under 

ERISA by calling the publications hotline of the Employee Benefits Security 

Administration at (866) 444-3272 or by going online at www.dol.gov/ebsa. 

Official Plan Documents 

Under the Employee Retirement Income Security Act of 1974 (ERISA), employers are 

required to provide written summaries of the benefit plans offered to their employees. 

This SPD explains the key features of the Pension Plan sponsored by ArcelorMittal USA 

LLC and is intended to meet ERISA’s requirements of a clear, written summary. 

This SPD is a summary of the most important provisions of the benefit plans. While this 

SPD should answer most of your questions, it does not provide all the details of the 

plans. Those can be found in the official plan documents. Plan documents are always 

used in cases requiring a legal interpretation of the plan. If there is any difference 
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between the plan documents and this SPD, your rights will be based on the provisions of 

the plan document (and any legal rules that require changes not yet written into the plan 

document). 

Early Retirement Reductions 

The tables below and on the next page show the percentages that your pension would be 

reduced if you began receiving it at certain ages. The percentages differ depending on 

the type of early retirement you take. Refer to the first table if your retirement would be a 

60/15 Retirement or a Deferred Vested Retirement commencement if you were at least 

age 40 with at least 15 years of service when you last left the Company. Refer to the 

table on the next page if your retirement would be a Deferred Vested Retirement other 

than a 40/15 Deferred Vested Retirement benefit. 

60/15 Retirement or 40/15 Deferred Vested Commencement 

The reduction factors in the following tables are based on the age you would begin 

receiving your 60/15 Retirement benefit or your 40/15 Deferred Vested Retirement 

benefit. The reduction percentages apply if you are age 60 or age 61 and retire with 

between 15 and 30 years of vesting service.  

Age at 
Retirement 

Reduction 
Percentage 

 Age at 
Retirement 

Reduction 
Percentage 

60 83.82%  61 91.45% 

60-1/12 84.46  61-1/12 92.16 

60-2/12 85.09  61-2/12 92.87 

60-3/12 85.73  61-3/12 93.59 

60-4/12 86.36  61-4/12 94.30 

60-5/12 87.00  61-5/12 95.01 

60-6/12 87.64  61-6/12 95.72 

60-7/12 88.27  61-7/12 96.44 

60-8/12 88.91  61-8/12 97.15 

60-9/12 89.54  61-9/12 97.86 

60-10/12 90.18  61-10/12 98.57 

60-11/12 90.81  61-11/12 99.29 

   62 100.00 

 

For Example 

Assume Mark turned age 60 and then retired two months later on April 1, 2017. He has 

15 years of vesting service. If he would wait until age 62 to draw benefits, his unreduced 

monthly benefit would be $1,270.00. Because he'd like to begin receiving retirement 

benefits immediately, his benefit would be reduced to 85.09% (as shown above) of the 

unreduced benefit.  His benefit would be $1,080.64.  Here's how it was calculated: 

Mark's unreduced benefit  $1,270.00 
  x 
Age 60-2/12 reduction percentage  0.8509 
   
Mark's reduced benefit at age 60-2/12  $1,080.64 
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Deferred Vested (not 40/15) Retirement 

The reduction factors in the following tables are based on the age you would begin 
receiving your Deferred Vested Retirement pension.  The reduction percentages apply if 
you are younger than age 40 or have less than 15 years of continuous service when you 
leave the Company. 

Age at 
Retirement 

Reduction 
Percentage 

 Age at 
Retirement 

Reduction 
Percentage 

60 63.10%  62-7/12 79.51% 

60-1/12 63.58  62-8/12 80.11 

60-2/12 64.06  62-9/12 80.71 

60-3/12 64.54  62-10/12 81.32 

60-4/12 65.02  62-11/12 81.93 

60-5/12 65.50  63 82.53 

60-6/16 65.98  63-1/12 83.21 

60-7/12 66.45  63-2/12 83.89 

60-8/12 66.93  63-3/12 84.58 

60-9/12 67.41  63-4/12 85.26 

60-10/12 67.89  63-5/12 85.94 

60-11/12 68.37  63-6/12 86.62 

61 68.85  63-7/12 87.30 

61-1/12 69.38  63-8/12 87.99 

61-2/12 69.92  63-9/12 88.67 

61-3/12 70.45  63-10/12 89.35 

61-4/12 70.99  63-11/12 90.03 

61-5/12 71.53  64 90.72 

61-6/12 72.06  64-1/12 91.49 

61-7/12 72.60  64-2/12 92.26 

61-8/12 73.14  64-3/12 93.04 

61-9/12 73.67  64-4/12 93.81 

61-10/12 74.21  64-5/12 94.58 

61-11/12 74.75  64-6/12 95.36 

62 75.28  64-7/12 96.13 

62-1/12 75.89  64-8/12 96.91 

62-2/12 76.49  64-9/12 97.68 

62-3/12 77.10  64-10/12 98.45 

62-4/12 77.70  64-11/12 99.23 

62-5/12 78.30  65 100.00 

62-6/12 78.91    
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For Example 

Assume Anne leaves the Company on April 1, 2017 when she is age 42 with 12 years of 

vesting service.  If she would wait until she was age 65 to retire, her unreduced monthly 

benefit would be $1,075.00.  Since she would like to retire at age 60, her benefit would be 

reduced to 63.10% of the unreduced benefit.  Her reduced monthly benefit would be 

$678.33.  Here is how this benefit was calculated: 

 
Anne’s unreduced benefit  $1,075.00 
  x 
Age 42 reduction percentage  0.6310 
  = 
Anne’s reduced benefit at age 60  $678.33 
 

Benefit Reductions Under Certain Payment Options 

If you choose the Automatic 50% Spouse Option With Pop-Up, the 50% or 100% Co-

Pensioner Option, or the 75% Joint and Spouse Survivor Option, your benefit will be 

actuarially reduced.  The reduction occurs because the benefit continues over two 

lifetimes. 

 

The amount of your reduction is determined by an actuarial percentage based on your 

age and your beneficiary’s or co-pensioner’s age at the time you retire. You can view 

tables that show how benefits are reduced under each payment option by logging on to 

the Benefits page of the Company intranet. To request a copy of the tables, contact the 

ArcelorMittal Pension Service Center at Aon Hewitt at 1-888-279-6025. 
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